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Intended purpose
and users of this report
This report has been prepared in accordance
with the International Integrated Reporting
Framework and is unaudited.
The Abridged Financial Statements presented
in this report are extracted from the audited
financial statements of ICAN which are
prepared in accordance with IFRS for SMEs.
The purpose of this report is to explain to
stakeholders how ICAN creates value over
time. This report is expected to benefit all
stakeholders interested in ICAN’s ability to
create value over time.

ABBREVIATIONS / ACRONYMS/
TERMS USED IN THIS REPORT

AASC

Accounting and Auditing Standards Committee

AGM

Annual General Meeting

APC

Assessment of Professional Competence

APT

Accounting Professional Training

BIPA

Business and Intellectual Property Authority

BON

Bank of Namibia

CA(NAM)

Chartered Accountant of Namibia

CA(SA)

Chartered Accountant of South Africa

CA programme

Postgraduate Chartered Accountancy Degree or equivalent

CPD

Continuous Professional Development

EEC

Education and Examinations Committee

ESAAG

East and Southern African Association of Accountant-General

ESAMLAG

Eastern and Southern Africa Anti-Money Laundering Group

EU

European Union

FATF

Financial Action Task Force

FIA

Financial Intelligence Act

FIC

Financial Intelligence Centre

ICAN

Institute of Chartered Accountants of Namibia

ICAZ

Institute of Chartered Accountants of Zimbabwe

IFAC

International Federation of Accountants

IFRS

International Financial Reporting Standards

IRBA

Independent Regulatory Board for Auditors (South Africa)

IRD

Inland Revenue Department

ISA

International Standards on Auditing

ITAS

Namibian online tax compliance system

ITC

Initial Test of Competence

MIT

Ministry of Industrialisation and Trade

MOF

Ministry of Finance

MOHC

Master of the High Court

MOJ

Ministry of Justice

MPE

Ministry of Public Enterprises

MRA

Mutual Recognition Agreement

MURD

Ministry of Urban and Rural Development

NAMRA

Namibian Revenue Agency

NATS

National Accounting Talent Search

NCHE

National Council of Higher Education

NEAB

Namibian Estate Agents Board

NICG

Namibian Institute of Corporate Governance

NIED

National Institute for Educational Development

NIPA

Namibian Institute of Professional Accountants

NIPDB

Namibian Investment Promotion and Development Board

NQA

Namibian Qualifications Authority

NTA

Namibian Training Authority

NUST

Namibian Institute of Science and Technology

NUSTAS

NUST Accounting Society

PAAB

Public Accountants’ and Auditors’ Board

PAFA

Pan African Federation of Accountants

PIE

Public Interest Entity

PSC

Public Sector Committee

POCA

Prevention of Organised Crime Act

SAICA

South African Institute of Chartered Accountants

SAICA APC

SAICA Accounting Practices Committee

SME

Small and Medium-Sized Enterprises

TDE

Training and Development Committee

TOPP

Training Outside of Public Practice

UNAM

University of Namibia

UNAS

University of Namibia Accounting Society

YC

Youth Committee
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An overview of

ICAN’s vision is to be, and be seen to be, the
leading Namibian professional accounting
body by reputation, expertise, and capacity.

ICAN and
CA(NAM)

ICAN’s values include unrelenting integrity,
the pursuit of excellence, respect for
diversity and quality.

Missions

ICAN is the Institute that promotes the interests
of its members and the Accounting Profession as
a whole. Membership of ICAN is a requirement to
use the designation CA(NAM). ICAN does not have
regulatory powers, however, it has the power to
sanction members for non-compliance with the
IESBA Code of Ethics for Professional Accountants.
This power is subject to the investigation and
disciplinary role of the Public Accountants and
Auditors Board (“PAAB”) where the relevant ICAN
member is also registered with the PAAB.

1

Developing & upholding professional
competence, standards & integrity.

2

Development of the profession to reflect the
demographics of the Namibian Society.

3

Enabling the accounting profession to
speak with one voice on matters of national
importance affecting the Profession.

4

Informing the general public & stakeholders
of the accountancy profession to achieve
a proper appreciation of its value &
challenges.

How does one become a CA(NAM)?

STEP

STEP

1

Grade 12
subjects
required
• Mathematics
• English
• Accountancy
(recommended
but not required)

STEP

3

STEP

2

Undergraduate
degree
• Accredited CA
degree, or
• Non-accredited
degree plus a
bridging degree

5

STEP

Postgraduate
• Accredited CA
postgraduate
degree

4

Practical
experience
• 3 to 5 years of
practical training
at an accredited
training office

Two
Professional
examinations
• Initial Test of
Competence
• Assessment of
Professional
Competence

STEP

6

Successful
application for
membership
to ICAN

Message

from the

President
It is my pleasure to present the 2021 Integrated

Report for the Institute of Chartered Accountants of
Namibia. I was elected as president of the Institute
in June 2020 with Samuel Ndahangwapo as my Vice
President. Samuel will take over as President of the
Institute from April 2022.
2021 saw the continuation of the COVID-19
pandemic including the emergence of new strains.
The impact of this was increased unemployment,
failure of businesses, and increased social and health
challenges amongst others.
The effects of COVID-19 were also evident in
the education and training sector, causing major
disruption, and impacting thousands of learners as
education and training providers were forced to
migrate to online learning and teaching. Students
have missed out on months of schooling because of
the pandemic. It is worth noting that the decisions
made today in the context of COVID-19 will have
long-term consequences for the future and the
quality of education.
The Institute’s strategic objectives as per the 2020
- 2024 strategy were set to address these and other
risks identified by Council.
This report sets out the risks, strategies and the
Institute’s performance to date with respect to these
strategies.

Some highlights from

2021

include:

•

ICAN office move,

•

Launch of the ICAN resource hub,

•

Increased access to online and free CPD
events,

•

Constitution of the Public Sector Committee
and the Youth Committee,

•

Improvement of the ICAN by-laws with
respect to disciplinary matters,

•

Completion of a project to fund educational
material for CA students in Namibia,

•

Improved pass rates for the ITC examination,

•

Launch of ICAN mentorship programme for
CA students in Namibia,

•

Introduction of the online CA Leadership
Masterclass,

•

Registration of Trademarks to protect the
ICAN brand.

This report presents more about ICAN, and its
performance in 2021.

Yours faithfully,
Arne Stier
ICAN President
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Business
Model

Every organisation has a business model
that involves consuming or using one or
more of the 6 capitals to create value for its
stakeholders through its business process.
The purpose of this section is to illustrate
the business model that ICAN uses to create
value out of the 6 capitals.

Inputs
How ICAN uses the 6 capitals to create value

MANUFACTURED
CAPITAL
Leased office premises,
office furniture and
equipment.

1

2

FINANCIAL
CAPITAL
Membership fees, entrance
fees, CPD revenue,
examination fees

INTELLECTUAL
CAPITAL
Knowledge and
experience of longstanding committee
members, secretariat and
volunteers.

3

HUMAN CAPITAL

4

RELATIONSHIPS AND
SOCIAL CAPITAL
Close collaborative
relationship with NIPA,
SAICA, ICAZ and PAFA.
Relationships within the
business environment in
Namibia via ICAN members.
Ongoing relationships with,
amongst others, NamRA,
BON, IFAC, BIPA, the Law
Society, NAMFISA, BAN, the
FIC, UNAM, NCHE, NUST, and .
the PAAB.

Head of Secretariat,
Finance and Admin,
Secretary, Technical
Standards Executive,
Professional
Development Executive
and
Education Consultant.

5

6

NATURAL CAPITAL
Electricity, water, paper.
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Council leadership
•

Council drives, manages and tracks the execution of Council
approved projects.

•

Council monitors the committees’ performance.

Subject committees
•

Subject-speciﬁc Committees drive, manage and

• track the execution of Committee approved
projects and the approved Strategic Plan.

•

Actively engage key stakeholders to promote

• the interest of members and the accounting
profession as a whole.

C
PROCESS
Execution
•

Projects are executed with the help of volunteer
committee members, Secretariat staff and the
Education Consultant.

Annual review
•

Council performs annual strategic and performance reviews to track
& reassess progress towards strategic objectives.

•

Annual Member survey to determine and update understanding of
member needs which is used in the the annual strategic review.

OUTPUT - VALUE
CREATED BY
1. Value creation for Namibia
1.1 The production of CA (NAM)s

1

Engagement with learners to share
opportunities and to promote the
accounting profession.

Grade 12 subjects:
Maths, English

Non-accredited CA degree

2

Accredited CA degree

OR

Facilitation of resources to
strengthen capacity at universities
to support students.

Accredited bridging degree

3

Accredited
postgraduate
degree

Collaboration with NCHE, NQA,
UNAM, NUST on quality of
academic resources.

4

Training contract (3 to 5 years)

Provision of training for
trainee accountants to support
competency gains.

5

ITC Exam

APC Exam

Collaboration with SAICA for
setting and marking of world class
professional examinations.

Apply for membership

6

= CA (NAM)

Annual Integrated Report - 2021
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1.2

Capacity building
Driving capacity building for the profession and nation as a whole e.g. tertiary education, Training
Outside of Public Practice and the professionalism of accountants in the public sector..

1.3

Advocating for improved legislation
Driving the improvement of Namibian legislation through research and lobbying with regulators
and legislators.

2. Value created for CA(NAM)s and the accounting profession as a whole

Increasing the CA(NAM) brand value and international footprint

2.1
•

Negotiation of Mutual Recognition Agreements internationally to raise the profile of the CA(NAM)
brand and assist in the mobility of members worldwide.

•

Through participation in initiatives for the development of the Accounting Profession in Africa,
membership with IFAC and PAFA, ensuring that Namibian specifics are taken into account for
international developments and raising the profile of CA(NAM) world-wide.

Maintaining professional standards of CA(NAM)s

2.2
•

Keeping members up to date on relevant local and international developments.

•

Investigation and disciplinary action to assist in protecting the quality of the profession and the
CA(NAM) brand.

•

Free and paid events for members with experienced facilitators on important topics required for
continuous professional development and networking.

•

Responses to technical queries.

•

Circulars and guidance on new legislation/standards/regulations and other practical issues facing
the profession.

Advocating for the Accounting Profession as a whole:

2.3
•

Lobbying with regulators, and the government concerning practical challenges faced by the
Accounting Profession.

•

Engaging with stakeholders, including the government, to become a key contact on technical
issues to raise the profile of the CA(NAM) and the influence of ICAN within the public sector.

Sustainability
Natural sustainability:
Corporations and organisations cannot afford to
turn a blind eye to their impact on sustainability
and their social responsibility to take action.
ICAN increased its focus on sustainability in 2021,
The following actions have been taken in 2021:



Limited double-sided printing for Council
meeting packs.



No longer printing meeting packs for
Committee Meetings.



In the process of filing only electronically
and thereby going paperless.

Organisational and
professional sustainability:
Two of ICAN’s strategic objectives are growing the membership base representative of national demographics and
building the pipeline for the profession so as to ensure the sustainability of the organisation and profession.
Growing the membership base alone is not however in itself a solution to sustainability. The profession needs to
remain relevant and must therefore develop and shift along with the needs for the market. For incoming CAs, ICAN
is emphasising the need to ensure that member competencies continue to evolve to meet the needs of the future
through the CA2025 project and through technical programmes and accreditation in the critical skills of the future.
For existing CAs, this is driven through making relevant Continuous Professional Development available to members
and keeping members up to date with the latest developments in their respective industries and the accounting
profession as a whole.
Annual Integrated Report - 2021
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Governance
Council and Secretariat
ICAN is a non-profit organisation and is governed through a Council of members elected by ICAN members at the
AGM. Council sets the strategy; the Secretariat Exco, Education Consultant and committees execute the strategy and
report to Council.
Council is led by a President and Vice president who serve a 2-year term each.

From left:
S Ndahangwapo, Mr A Stier, Mr M Shaanika, Ms S Schwartz, Ms V Mahindi, Ms C Penderis, Mr H van Alphen,
Ms F Nghikevali, Ms W van Tonder, Mr C Kotze.

Mr J de Vos

Mr J Sander

From left: F Nghikevali, L le Clus, W van Tonder,
C Penderis, S Tsaraes.

Committees
With limited resources, Council and the secretariat are heavily reliant on the activities of
the committees that have been established. These committees, in turn, are dependent on members
and non-members who volunteer their time and in many cases the time of their employees to
participate and drive the committee projects.

Accounting and Auditing Standards Committee
The purpose of this committee is to create a forum for discussion of technical issues and matters relating to
accounting and auditing faced by ICAN members and other relevant accounting bodies.
2021 Chairman: J Cronjé (resigned April 2021); C Penderis from 20 May 2021
# members: 19 plus 7 observers
# meetings in 2021: 10

Sitting from left: Mr K du Toit, Ms S Rosado, Ms A Museler, Mr H Kotze
Standing from left: Mr B van Rooyen, Mr C Hendriks, Mr R Ludwig, Mr U Wolff, Mr J Mandy, Mr B Vente, Mr J Cronjé,
Mr R Grant, Ms A van Coller, Mr L van der Riet, Mr A Musarurwa

AASC members 2021 not present above: Ms M Namupala, Mr P Janse van Vuuren, Ms C Crous, Mr J Coetzee,
Ms M Kaisi-Festus, Ms B Pretorius, Mr E Milijala, Ms N Coetzer, Mr N Veyele, Ms H Nel.
AASC observers 2021 not present above: Mr A Greeff, Mr A Campbell, Ms J Du Toit, Ms L Conradie.
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Tax Committee
The purpose of this committee is to be influential on decisions made by stakeholders on Namibian tax matters,
particularly in respect of decisions made by the Ministry of Finance, NamRA and Parliament and, to improve
outcomes for the Namibian public and ICAN’s members.
2021 Chairman: H van Alphen
# members: 16
# meetings in 2021: 10

Present in above photo from left: Mr Hartmuth Van Alphen, Ms Gerda Brand, Mr Kai Friedrich, Ms Nikia Bauernschmitt,
Ms Carmen Penderis, Mr Arne Stier, Ms Brune Pretorius, Mr Milton Eiseb, Ms Adeline Beukes, Ms Mercy Kuzeeko, Mr
Cameron Kotze, Mr Heinrich Jansen Van Vuuren.
Tax Committee members 2021 not present above: Ms Olivia Nghaamwa, Mr Robert Grant, Mr Friedel Janse Van
Rensburg, Mr Pierre Knoetze, Ms Caroline Matthee, Ms Chantell Husselmann, Ms Memory Mbai, Mr Simon Steyn, Mr
Joos Agenbach.

Youth Committee
The purpose of this committee is to promote Chartered Accountancy as a career choice in Namibia and drive
projects and initiatives that impact the pipeline of the CA profession, including the promotion of the CA brand
amongst the youth.
2021 Chairman: S Schwartz
# members: 15
# meetings in 2021: 5

Present in above photo from left: Ms S Schwartz, Mr I-K Kenaruzo, Ms J Shipahu, Ms L Pretorius, Ms M
Kamudjariwa, Mr W Wentzel, Ms R Faul, Mr S Kapenambili, Ms E Joseph, Mr S Keil , Mr J Brand.
YC members 2021 not present above: Ms. M Kaisi-Festus, Ms A Kakomwa, Ms L Awala, Ms J du Buisson.
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Education and
Examinations Committee
The Education and Examinations Committee was constituted in July 2021 to ensure that students who are on their
journey to be registered as Chartered Accountants in Namibia, obtain the right quality of educational resources and
fair examination opportunities.
2021 Chairman: F Nghikevali
# members: 12
# meetings in 2021: 5

Present in above photo from left: Ms F Nghikevali, Ms K Britz, Ms S Schwartz, Ms E Heyns, Ms O Nghaamwa, Mr L
Hamunyela, Ms W Gertze, Mr U Wolff, Ms M Cloete.
EEC members 2021 not present above: Mr D Pokolo, Mr G Frey, Ms B Pretorius, Ms M Dikuua, Ms A Fourie.

Training and Development
Committee
The purpose of this committee is to ensure that persons who qualify to be registered as Chartered Accountants
in Namibia possess the necessary levels of training, professional development and professional acumen.
2021 Chairman: S Ndahangwapo
# members: 8
# meetings in 2021: 8

Present in above photo from left: Mr G Heyns, Mr J Lourens, Ms K Britz, Mr V Mugabo, Ms F Nghikevali, Mr U
Wolff, Mr R Maartens, Mr S Ndahangwapo.
TDC members 2021 not present above: Mr D Pokolo.
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Public Sector Committee
The purpose of this committee is to influence and assist stakeholders with, and advise on, critical issues relating to
the setting of standards, guidance and practices relating to the public sector. To promote high quality standards,
practices and legislation for public financial reporting.
2021 Chairman: M Shaanika
# members: 12
# meetings in 2021: 4

Present in the photo above, from left: Ms D Heydenrych, Ms E Brown, Ms C Penderis, Mr M Shaanika, Ms M Maletzky,
Ms F Nghikevali,  Mr K Serogwe, Mr M Gotore.
PSC members not present above: Mr M Kahona, Mr L Matthews, Mr J Hailonga, Mr H Shipena, Ms V Mahindi, Ms B  
Pretorius, Ms E Herbst.

Special
Concessions
Committee

Professional
Conduct
Advisory
Committee

Disciplinary
Committee

The purpose of this committee is to assess the applications for special
concessions for candidates writing the professional examinations.
2021 Chairman: Ms F Nghikevali
Members: 8
# meetings in 2021: 2

On receipt of a complaint, if the member is also registered with the PAAB, the
committee must refer the matter to the PAAB. If the member is not registered
with the PAAB, it establishes the credibility of the offense and if the complaint
is credible, lodges a formal complaint with the Disciplinary Committee. The
Professional Conduct Advisory Committee then takes the roll of the complainant in
the remainder of the disciplinary process.
2021 Chairman: Mr T Newton
Members: MsT Horn, Mr S Hugo, Mr L Kauta, Ms A van Coller.
# meetings in 2021: 0

Upon receipt of a complaint, the committee must call a disciplinary hearing and
if the member is found guilty of an offense, sanction the member ranging from a
fine to removal from the role of members of ICAN.
2021 Chairman: Mr S von Blottnitz
Members: Mr W Mertens, Mr R van Rooyen, Ms Z Stellmacher.
# meetings in 2021: 0

The monetary value applied to the hours volunteered by committee members in
2021, assuming 80% attendance rate and an hourly rate of N$ 2 500:

N$ 3 100 000.
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How can you get involved?
Tutors:
NUST and UNAM is in need of volunteer tutors each year around February.
To get involved, please send an email to Fenni Nghikevali at fenni@ca-nam.com.
Attendance of career fairs:
ICAN attends approximately 6 career fairs each year. Volunteers are required to man the
stall and discuss the profession with students and answer any questions they may have.
To get involved, please send an email to Wilna van Tonder at wilna@ca-nam.com.
Mentorship programme:
The mentorship programme for CA students in Namibia was launched in October 2021.
The purpose of the mentorship programme is to provide emotional and mental support
to Namibian students on their journey to become Chartered Accountants. To get involved
as a mentor, please send an email to Fenni Nghikevali at fenni@ca-nam.com.
Committees:
The AASC, Tax, TDE and EEC meet once a month for 1 to 1.5 hours. Membership is
voluntary and unpaid.
The YC meets every second month for 2 hours. Membership is voluntary and unpaid.
The PSC meets every quarter for 2 hours.  Membership is voluntary and unpaid.
The PCAC and DC meet as and when required (not expected to be more than 3 times per
year). Membership is voluntary and unpaid.
To get involved on committees, please send an email with information about your
relevant experience and expertise to secretariat@ca-nam.com
To get involved in the following, contact Fenni Nghikevali at fenni@ca-nam.com:  
Localisation of the APC
Review of academic
case studies.

Localisation of
Professional
Programmes

Marking of
assessments and
examination scripts

CPD events
Do you have a passion for facilitating presentations or offering training? Do you have
specific topics that you believe are insightful and relevant for CA members? If you are
interested, please contact Fenni Nghikevali at fenni@ca-nam.com.

ICAN tax course for trainees
To get involved in the following, contact Fenni Nghikevali at fenni@ca-nam.com
•
•
•
•

Preparing assessments and case studies for the tax course,
Reviewing tax assessments and case studies for the tax course,
Presenting the tax course to trainees,
Creating the tax course assessments.

CA Leadership Masterclass:
The online CA Leadership Masterclass invites guest speakers to provide valuable and
insightful experiences to masterclass participants. To get involved as a guest speaker,
please send an email to Fenni Nghikevali at fenni@ca-nam.com.

Thank you Salinthe Tsaraes for 10
years at ICAN!
February 2022 marked Salinthe’s
10th year at ICAN. Salinthe started
out in 2012 as the cleaner. Due to her
commitment and drive to continue
growing, Salinthe was promoted
through the ranks from cleaner, to filing
clerk, to receptionist and now secretary
of the Institute. Well done Salinthe and
thank you for your dedication!
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External
Environment
Societal
In Namibia, societal challenges have historically The Institute introduced educational assistance
included high levels of unemployment, lack of to CA students to fund educational material, such
low-cost housing, and income disparity.
as stationery and textbooks. Four CA students
benefitted from this initiative in 2021.
Since 2020, the COVID-19 pandemic added
to and exacerbated these challenges. The
For a number of years, ICAN has cited
Pandemic increased retrenchments, health care “Emmigration due to deteriorating societal
issues, mental illness and reduced time at work. conditions” as a risk to the profession in Namibia.
The Pandemic heavily impacted the education The statistics indicate that, of the cancellations
from 2019 to 2021, 65% were due to members
system, through reduced time in classrooms,
financial challenges and delays in examinations emmigrating to other countries.
to name a few.
Another risk identified by ICAN which arose due
The Institute is the custodian of the CA
to societal issues was the attractiveness of the
brand, in Namibia however, ICAN also has a
profession to millenials who place less value on
responsibility to its community at large. The
traditional professions.
institute developed the mentorship programme
Despite this perception, the number of candidates
for students and trainee accountants on their
journey to become Chartered Accountants. At writing the initial Test of Competence increased
by 77% since 2017. The increase in candidates for
the end of 2021, there were 9 students from
2021 is however half that of the previous two years.
UNAM and NUST enrolled in the mentorship
This is potentially a result of COVID-19 impacting
programme.
university examinations and the release of final
results.

Legislative and
regulatory
Much of Namibia’s critical legislation remains largely
unchanged since before independence in 1990.
Regulators were however very active in 2021 with
respect to updating legislation. In 2021, regulators
engaged stakeholders on updates to the Income
Tax Act, the VAT Act, the Estate Agents Act, the
Public Accountants’ and Auditors’ Act, the Pension
Funds, Short and Long term Insurance, Medical Aid,
and Stock Exchange Control Acts. ICAN expects
engagements regarding the Companies Act to
commence in 2022.  
It is critical that ICAN ensures its members’ voices
are heard so that new legislation is fit for purpose
and practical while meeting international standards
and best practice.

Commercial
There is a growing presence of alternative
accounting professions practicing in Namibia. These
professions require less of a time commitment to
qualify and are therefore competing for potential
members.

Economic
Namibia experienced a slow recovery in 2021.
GDP grew in the last two quarters of 2021, with
mining, tourism, and agriculture being the main
contributors. Market analysts expect GDP to
increase in 2022.
Government overspending, and net exports remain
a concern and is expected to continue to impact
negatively on the economy into 2022.
The President constituted the Namibian Investment
Promotion and Development Board (NIPDB)
in 2021 which was given the mandate to build
investment, local and foreign, in Namibia. ICAN
strongly supports the initiative, hoping that the
establishment of the Board indicates a mind shift in
Government to focus on improving the burden of
doing business in Namibia.
There is a noticeable increase in regulatory
bureaucracy which seems to be working against
the goal of the NIPDB. Regulators need to realise
the importance of fulfilling their mandate to
disincentivise industry practices that are damaging
to the public without creating overregulation that
adds no value.
It is undeniable that the difficulty in creating and
managing a business in Namibia is a huge deterrent
for local and foreign investors.

One of ICAN’s strategic objectives is to support
members technically and professionally. Members
expect timeous and strict disciplinary action to be
taken against non-complying members, and access
to affordable and relevant CPD. In addition, ICAN
is expected to protect the image of the CA(NAM)
brand and market the value of a CA(NAM) to
business, the public sector and the public in general.

ICAN continues with its tireless efforts to push for
more risk based and practical regulation.

ICAN needs to prioritise and plan to efficiently
use limited resources to achieve the demands of
members while remaining relevant in a competitive
market.

COVID-19 showed us the impact that industy and
consumption had on the environment.

Delivering better member value and offerings
will see our members in high demand in the
marketplace. Leadership skills enhance the CA
(NAM) brand and remain the foundation of
successful CAs. To enhance these skills, ICAN
introduced the first-ever Namibian online CA
Leadership Masterclass to promote current,
future ready and market relevant accountants.
The leadership masterclass was attended by 45
members in 2021. A highlight of this masterclass
is the weekly guest speakers. Thank

you to
Talita Horn, Cameron Kotze, Erwin
Tjipuka, Claretta Gamses and Alta
Prinsloo for inspiring our CA’s with your stories

Environmental
Studies performed during and post lockdown
showed us significant reduction in air and surface
water pollution worldwide. Soil contamination
has however increased due to the increase in the
disposal of face masks and gloves.
One study in Britain showed that since lock-downs
were lifted, air pollution had risen to pre pandemic
levels in 80% of the 49 cities studied.
As an Institute, we accept and embrace our
responsibility to play a bigger role in educating
and encouraging environmentally responsible
behaviour.

and insights.
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Technological

Political

ICAN’s resource hub was introduced in 2021 to
provide an enriched learning and communication
experience for all ICAN members. The resource
hub offers daily access to news, events, and CPD
resources. Introduction of the resource hub was
largely driven by the COVID-19 pandemic and
global acceleration of technical transformation.

Some key political factors impacting the profession
both positively and negatively include:
• Lack of transparency.
• Fiscal policy uncertainty.
• Overregulation.

The use of robotics and artificial intelligence has
the potential to introduce new sources of growth,
change how work is done and reinforce the role
of people to drive growth using technological
advancements.

• Slow-moving political processes.

Technology saved the professional services
industry in 2020 and 2021. Without the ability to
meet virtually and work on cloud-based servers,
auditors, and professional accountants would have
shut down during the pandemic.

• New taxes and regulations.

Being forced to efficiently audit online helped drag
professionals into a new frame of mind boosting
the much needed move forwards.

• Ill-informed political leadership.
• Corruption, bribery, and fraud.
• Stated intention to improve ease of doing business.
• New Minister of Finance.
• New Commissioner of NamRA
• ICAN members represented in the political space.
For better quality political decisions to be taken,
political leadership needs to be better informed. This
creates an opportunity for the advocacy role of the
Institute to be increased.
A new Minister of Finance, Honourable Iipumbu Shiimi,
and new Commissioner of NamRA, Mr. Sam Shivute may
bring a change in focus and mind set.
Government has appointed CAs in the position of
Presidential Advisor, Chair of the NIPDB, Chair of the
Business Rescue Task-Force, and Advisor in the Ministry
of Finance. These appointments alone may indicate a
commitment in government to drive informed political
leadership.
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RISK
STRATEGY &
PERFORMANCE

Risk assessment at ICAN involves annual member surveys, SWOT analysis, PESTLE
analysis and intelligence gathering from ICAN’s commitees.
In 2020, the Council evaluated the performance of ICAN concerning the current strategy (20162020) and drafted a new strategy for 2020-2024.

The 2020-2024 strategy lists the
following 6 strategic objectives:
1

Growing a membership base representative of national demographics

2

Raising the profile of ICAN and CA(NAM)

3

Service and support members to deliver quality/ethical service

4

Active stakeholder engagement to contribute and support national development

5

Maintain and protect the quality of the CA(NAM) qualification and brand

6

Building the pipeline by increasing the number of CAs regardless of demographics

7

Improve throughput of previously disadvantaged students for CTA, ITC and APC

Through the 6 committees and their various sub-committees, ICAN has taken
significant steps towards achieving its strategic objectives in 2021.
The following table sets out the risks identified, strategies and actions as well as
ICAN’s performance concerning these objectives.

Strategic objective and actions

RISK

Performance

1. Future of the profession: Strengthening
the demographics of the CA pipeline to be
representative of national demographics.

The profession is
not representative
of national
demographics which
impacts the quality
and relevance of the
profession.

See the following two pages for
membership statistics.

2. Drive participation of smaller entities,
members in commerce, members in public
practice other than audit.

RESIDUAL RISK:
Moderate

Committee representation:

OBJECTIVE 1 : A GROWING
MEMBERSHIP BASE REPRESENTATIVE
OF NATIONAL DEMOGRAPHICS

AASC
Large accounting firms (LAF) = 21%
Medium accounting firms (MAF) = 32%
Small accounting firms (SAF) = 21%
Commerce & industry (C&I) = 16%
Accounting bodies other than ICAN (AB) =
10%
Tax
LAF = 25%; MAF = 25%; SAF = 6.25%; C&I
= 18.75%; AB = 12.5%; Public entities (PE) =
6.25%; Tax practitioner with law degree =
6.25%
TDC
LAF = 25%; MAF = 25%; SAF = 25%; C&I =
12.5%; Academia = 12.5%
EEC
LAF = 17%; SAF = 8%; C&I = 42%; Academia
= 25%; AB = 8%
PSC
State owned enterprises = 23%
Government = 11%
Other government bodies = 22%
AB = 11%
Regulators = 22%
Other = 11%

3. Create a pipeline for future Committee
members.

The Accounting and Auditing Standards
Committee approved the concept of
“Observers”. In this way the Committee
builds a pipeline of future committee
members.

4. Establish a Youth Committee in order to
create a pipeline for Council of younger
members.

The Youth Committee was established in
2021 and held 5 meetings. The committee
completed a few projects in 2021, one of
which was providing funding for educational
material for CA students. Funding was
provided to 4 students in 2021.
Annual Integrated Report - 2021

29-30

Membership statistics

Demographic profile of ICAN membership

2021

100%
90%
80%

58%

70%

75%6

60%
50%

95%

94

92% 151

87%

180

7%

288

466

745

40%
30%
20%
10%
0%

5%

8%

1995

2000

25%

13%
2005
Black

2010
White

Resident vs non-resident members - 2021

15%

85%

Resident Members

Non-Resident Members

33%

2015

42%

2021

Gender profile of ICAN
100%

11%

80%
60%
40%

25%

24%

75%

76%

2000

89%

30%

37%

44%

70%

63%

56%

2005

2010

2015

2021

Male

Female

20%
0%

1995

Prospective Members as at 31 December 2021
100%
90%
80%
70%
60%

8%

8%

15%

9%

14%

12%
28%

29%

77

50%

18%

222

33

40%
30%

49%

55%

55%

20%
10%
0%
CTA Passed
Black Female

Passed ITC
Black Male

Passed APC
White Female

White Male
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Strategic objective and actions

RISK

Performance

The potential
damage done to
the CA brand due to
negative publicity.

The MRA with SAICA was extended
for 12 months at the end of 2021. The
tripartite agreement is expected to be
signed in 2022.

OBJECTIVE 2: TO RAISE THE PROFILE
OF ICAN AND THE CA(NAM) BRAND

1. Mutual recognition agreements. Next goal
-Tripartite Agreement SAICA/ICAN/ICAZ.

RESIDUAL RISK:
High
2. Stakeholder engagement.

Refer to page 43 for details on
stakeholder engagements in 2021.

3. IFAC Article on collaboration between the
University of Namibia (UNAM), National
Council for Higher Education (NCHE) and
ICAN.

A local article has been drafted and will
be converted into a condensed research
paper for IFAC publication.

4. Secure link to ICAN website on other
professional/ industry bodies websites
(and vice versa)

Outstanding

5. Engage a marketing firm to raise the
profile or to prepare a strategy for
marketing

A budget was approved in Nov 2021 to
appoint a marketing firm in 2022.
In 2021 the following marketing was
performed:
Article published on 10 August 2021 in the
Namibian Media Holdings Market Watch.
The CA experiences of two Chartered
Accountants was published in the 2021
Namibia Career Guide.
The CA brand was marketed in the 2021
NMH career magazine.

6. Allocate branding objectives to Youth
Committee

“Promote the profile of young CAs in
Namibia” has been identified as a 2021
branding objective and will be launched in
2022.

7. CA on Board

This objective will be replaced with a new
strategic objective that will promote the CA
brand.

8. Establish a new office.

Complete

Strategic Objective and Actions

RISK

Performance

Loosing members to
other professions,
other countries’
institutes.

Complete

OBJECTIVE 3: SERVICE AND
SUPPORT MEMBERS TO DELIVER
QUALITY/ETHICAL SERVICE”
1. Redesign and upgrade website.

RESIDUAL RISK:
Moderate

2. Record all CPD events and upload to
website so CA’s can login and view for CPD
credits.

Outstanding

3. Use Social media to communicate/update
members (Helpful IFAC information,
interesting articles, PAAB assessment
results, opportunity for stakeholder
engagement on Government matters,
notices of ICAN emails sent out, exam
results, CPD details)

Regular communication on ICAN’s
Facebook and LinkedIn pages.

4. Engage with Member in Business by
providing circulars and updates relevant to
commerce and industry, and by providing
CPD initiatives that are relevant to them.

In 2021, 3 of 6 circulars were non-audit
related. The AASC workplan for 2022
includes 6 non-audit circulars.

5. Engage with younger members by
establishing a Youth Committee, consisting
of members younger than 35, with clear
objectives and deliverables. Co-opt a
young member from the committee onto
Council.

The Youth Committee was established
in 2021.

ICAN expanded its social media
presence by creating an Instagram
handle: icannamibia
Launch of the ICAN resource hub.

In 2021 the online CA Leadership
Masterclass was launched to members.

The Committee consists of the following
young member demographics:
Trainee Accountants = 40%
Students = 20%
Commerce & industry = 27%
Academic members = 6.5%
Human Resource practitioners = 6.5%
The Chair of the Committee was
appointed as a Council member in April
2021.
Complete and now operational.

6. Provide specific CPD activities focused on
IT skills to support the profession until the
CA2025 project is in place.

Free Cyber security risk webinars were
offered to members during 2021.
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Strategic Objective and Actions

RISK

Performance

Ability to reach
and influence the
government to
address significant
deficiencies in civil
administration and
legislation.

Refer to page 43 for details on stakeholder
engagements in 2021.

OBJECTIVE 4: THROUGH ACTIVE
STAKEHOLDER ENGAGEMENT
CONTRIBUTE AND SUPPORT NATIONAL
DEVELOPMENT
1. Stakeholder engagement and inform
members of stakeholder engagement.

RESIDUAL RISK:
Moderate

2. Establish the Public Sector Committee by
creating awareness amongst stakeholders.

The PSC was established in 2021 and
had 4 meetings in 2021. The Chairman of
the Committee is a Council member. The
Committee consists of representatives from:
-

3. Set up National School of Accounting

4. UNAM CA project

The OAG
Treasury
Public sector accounting expert
SOE’s
NIPA
NCHE
NAMFISA
BIPA
OPM

Subject to accreditation of the UNAM
Bachelor of Accounting degree (CA stream).

Subject to accreditation of the UNAM
Bachelor of Accounting degree (CA stream).

5. Establish Accounting Technician, AAT (NAM)

The Accounting Technician designation has
been placed on the prioritised occupations
list for the business and finance sector
in 2021. Second round of stakeholder
engagements will take place in 2022.

6. Engage with Minister of Finance on financing
of CTA programme.

Funding of the CTA programme is subject
to accreditation of the UNAM Bachelor of
Accounting degree (CA stream)

7. Differentiated Financial Reporting Framework

Comments have been issued to BIPA.
Awaiting further engagement.

8. Promotion of subvention at universities,
subject to regular and continuous collaboration
with the Public Accountants’ and Auditors’ Board.

Outstanding

9. Drive AEF as a functional forum providing for
constructive engagement with tertiary institutions

AEF has been dissolved in 2021. A formal
Education and Examinations Committee
was constituted to replace AEF.

Strategic Objective and Actions

RISK

Performance

10. In view of the pending extensive proposed
amendments to the Income Tax and VAT Acts,
engage MOF to be permitted the opportunity
to comment on the proposed amendments to
the Income Tax and VAT Acts before they are
tabled in the National Assembly.

Continuous engagement was held
throughout the year.

11. Actively participate in engagement with
BIPA to ensure ICAN’s input is included in the
review of the Companies Act.

Comments issued to BIPA.
Awaiting further engagement.

12. Continue to engage with NamRA and MOF on
tax policy, application of the Acts by NamRA,
and ITAS.

3 meetings were held with NamRA, 9
letters issued to NamRA with 5 responses
received.
Commitment received from NamRA
to meet at least 4 times per year.
Engagement held between NamRA and
the International Monetary Fund.

13. Increased engagement with the PAAB.

Review of
the Public
Accountants’
and Auditors’
Bill increasing
regulation of the
CA profession by
the Board.

2 meetings with PAAB in 2021 and
comments were provided on the Bill.

RESIDUAL RISK:
Moderate
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Strategic Objective and Actions

RISK

Performance

The potential
damage done to
the CA brand due to
negative publicity.

Article published on 10 August 2021 in the
Namibian Media Holdings Market Watch.

OBJECTIVE 5: MAINTAIN AND
PROTECT THE QUALITY OF THE
CA(NAM) QUALIFICATION AND BRAND
1. Prepare a public thought leadership
document as to “How to protect yourself
against fraudulent financial reporting.”

RESIDUAL RISK:
High

2. Maintenance of exam standards

Establishment of the Education and
Examinations Committee in July 2021.

*A rewrite of the 1 December 2021 APC will
take place on 30 March 2022. The rewrite
was offered to all APC candidates who wrote
the 1 December 2021 APC due to technical
support and laptop challenges during the
APC sitting on 1 December 2021.
3. Promote ethics and integrity

CA leadership Masterclass offered modules
on ethical leadership. 2 Ethics CPD trainings
were provided to members in 2021.

4. Take disciplinary action

3 cases were resolved in 2021 and one was
referred to the PAAB. No formal complaints
were received in 2021.
ICAN’s by-laws were amended with respect
to Investigation and Disciplinary matters.
The amended by-laws were approved
by Council on 18 May 2021 and issued to
members via email and uploaded to ICAN’s
website on 4 June 2021.

Strategic Objective and Actions

5. CA2025 (Assist universities with getting
ready, start planning for amendment of
ITC, SAICA visits, hosting SAICA to engage
universities, Raise awareness at training
offices)

RISK

Performance

A CA2025 working group was constituted
in March 2021. The CA2025 working group
is addressing the changes in the academic
competency framework and will drive the
launch and implementation of CA2025 in
Namibia during the first half of 2022 at
UNAM and NUST.
The changes in the training competency
framework are managed by the Public
Accountants’ and Auditors’ Board as they
are the custodian of the training programme
in Namibia.

Congratrulations Waylon Wentzel!
The December 2020 Assessment of
Professional Competence (APC) results
were released on 26 April 2021. A
total of 37 candidates (38% pass rate)
successfully cleared the final hurdle
to becoming fully-fledged Chartered
Accountant.
This sitting of APC produced an
honours roll candidate, namely Mr.
Waylon Wentzel, who earned a place on
ICAN’s prestigious APC Honours Roll.
The roll is made up of candidates who
demonstrate exceptional performance
and show the greatest insight into the
way they complete the APC.
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Strategic Objective and Actions
OBJECTIVE 6: BUILDING THE
PIPELINE BY INCREASING THE
NUMBER OF CAs REGARDLESS OF
DEMOGRAPHICS

RISK

Performance

RISK

TRAINEE ACCOUNTANTS
1. TOPP (drive implementation at interested
institutions)

The audit profession
is unattractive to
learners due to
increased risk.

TOPP stakeholder awareness was held
during 2021.
Ongoing awareness.

RESIDUAL RISK:
High
2. TOPP (drive implementation of other
electives at Training Offices)

There is no interest in other electives at
training offices at this time.

3. Continuous and regular support structures
with the PAAB on matters pertaining to the
pipeline of the training programme

PAAB is represented on the TDC, and
quarterly meetings are held between
the PAAB and ICAN.

4. Create and promote activities that assist in
increasing the pass rates and throughput
for ITC

Cost & time to
qualify is a deterrent
to entering the
profession.
RESIDUAL RISK: High

5. Create and promote activities that assist in
increasing the pass rates and throughput
for APC

Exam statistics listed on page 37.
Strategic objective driven by the Youth
Committee and placed as a standing
agenda item.
Exam statistics listed on page 37.
Strategic objective driven by the Youth
Committee and placed as a standing
agenda item.

STUDENTS
6. Building/retaining critical skills in
academia

In progress.

7. UNAM CA accreditation

Accredited with conditions.

8. NUST CA accreditation

Regular engagement was held
with NUST to prepare them for the
accreditation journey.

9. Establish a joint CTA programme

Establishing a joint CTA progamme is
subject to accreditation of the UNAM
Bachelor of Accounting degree (CA
stream).

Strategic Objective and Actions
10. Career awareness at universities

RISK

Performance
Virtual NMH career fair was held in
August 2021.
The impact of COVID-19 did not allow
for face to face career fairs.

11. Create and promote activities that assist in
increasing the pass rate of CTA

Strategic objective is driven by the
Youth Committee and placed as a
standing agenda item.
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Strategic Objective and Actions

RISK

Performance

12. Facilitate UNISA student support with the
support of PAAB

Agenda item driven by the Youth
Committee

13. Provide other support such as funding for
books

Funding of educational material was
provided to 4 UNAM and NUST students in
2021.

14. Provide other support such as emotional
support

ICAN mentorship programme was launched
and 9 students were enrolled.

SCHOLARS
15. Increase the attractiveness of the CA
career, engage teachers and parents

Cost & time to
qualify is a deterrent
to entering the
profession.

A number of career awareness visits
were held and articles published.

RESIDUAL RISK:
High

Number of career awareness visits and
publications

16. Career awareness at schools/specific
emphasis on Mathematics
17. Publish an article that explains the
accounting profession and the career
paths therein and distribute to schools,
universities, in the newspaper etc.

Competing
professional
qualifications start
attracting learners
away from a CA
career path.

Marketing the CA brand in the 2021
NMH career magazine.
Financial sponsorships awarded to
UNAS and NUSTAS

18. Sponsoring Accounting societies and
talent search initiatives
19. Target the teachers and parents at schools
and engage them on NIED’s annual
engagement with teachers and parents
regarding curriculum changes.

Marketing the CA (NAM) brand by
sharing the CA experiences of two
Chartered Accountants in the 2021
Namibia Career Guide.

The change of
curriculum in
schools in 2019
poses a new threat
to attracting
learners to the
accounting
profession.

Ongoing.

RESIDUAL RISK:
High
20. Future of the profession: Strengthening
the demographics of the CA pipeline to be
representative of national demographics.

The profession is
not representative
of national
demographics which
impacts the quality
and relevance of the
profession.
RESIDUAL RISK:
Moderate

Refer to membership statistics on pages
37.

Strategic Objective and Actions

RISK

Performance

Cost & time to
qualify is a deterrent
to entering the
profession.

This matter has been addressed by the
Youth Committee in 2021.

OBJECTIVE 7: IMPROVE THROUGHPUT
OF PREVIOUSLY DISADVANTAGED
STUDENTS FOR CTA, ITC AND APC

1. Identify areas where previously
disadvantaged students are struggling
most to pass the postgraduate degree/
CTA, ITC and APC.

RESIDUAL RISK: High

2. Identify solutions and interventions to
assist students to pass CTA, ITC and APC.

This matter has been addressed by the
Youth Committee in 2021.

3. Implement specific interventions to assist
students to pass CTA, ITC and APC.

Interventions will be implemented in
2022
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Stakeholder Engagement in

2021
NUST Accounting
Charade

ICAN was invited by
the NUST Accounting
Society (NUSTAS) to be
one of the judges of their
first ever Accounting
Charade. The picture
shows all the participants
and judges of the
Accounting Charade.

Stakeholder meeting with
ICAN, NCHE and NUST Vice
Chancellor:
Meeting with the NUST Vice
Chancellor, Dr Erold Naomab,
to discuss the future of
accreditation of the NUST
Bachelor of Accounting degree
(CA stream).

First meeting between NamRA,
ICAN and NIPA

From left: Idi Itope (NamRA),
Melanie Tjijenda (NamRA),
back 3rd from left: Mr Arne
Stier, front 3rd from left:
Ipawa Mwaetako (NamRA),
Sirkka Masilo (NamRA ITAS),
Sam Shivute (CEO NamRA),
Carmen Penderis (ICAN), Mr
Hartmuth Van Alphen (ICAN),
Mr Cameron Kotze (ICAN), Mr
Milton Eiseb (NIPA), Nadine du
Preez (NamRA)

Stakeholder meeting with University of Namibia Accounting Society
Meeting with the University of Namibia Accounting Society (UNAS) to discuss relevant 2021 accounting projects and
initiatives.

UNAM National Accounting Talent Search Sponsorship
The Institute was the co-sponsor of the UNAM National Accounting Talent Search. The Institute sponsored N$50,000
towards this initiative. This picture reflects the hand-over cheque ceremony at the University of Namibia
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Stakeholder category
Members

Interaction in 2021
-

Students, Parents,
Teachers

-

Regulators

-

-

-

International
accounting and
related bodies

-

Due to the COVID 19 Pandemic, most career fairs were cancelled. ICAN attended 1
virtual career fair in 2021.
ICAN marketed career information in the 2021 NMH career guide
3 meetings were held with NamRA during the year.
Various letters to NamRA addressing pertinent issues facing the profession.
Sending ITAS issue lists to NamRA and the ITAS team.
3 BIPA meetings held to communicate common issues faced by members with BIPA
service and processes and to recommend improvements.
Engagement with NCHE to achieve accreditation of local universities
Engagement with NTA to promote the Accounting Technician qualification.
Participation on the FIC Enforcement Committee, the attendance of workshops and
information collection for the preparation for the ESAMLAG peer assessment based
on the FATF guidelines.
The Law Society is represented on the Tax Committee and ICAN’s engagements with
BIPA.
Engagement with the PAAB for collaboration in circulars and memos, engagement
regarding disciplinary matters, and comments on the AARA Bill.
Collaboration with the PAAB to issue the article on “Detecting fraud – What do the
auditors do”.
Engagement with NAMFISA regarding the Retirement Fund AFS templates, the
Insurance templates, comments on the FIM Bill and its subordinate legislation.
Providing NAMFISA with information regarding transfer pricing and its application in
Namibia.
Engagement with BON regarding the audit procedures on BID reports submitted by
banks.
Regular engagements with PAAB to discuss technical and professional challenges
faced by the accounting and auditing profession.
Engagement with the NSX regarding the audit templates for stockbroker audits
Engagement with the NSX on NAMCODE vs KING IV.

-

Update of membership plan with IFAC.
Participation on IRBA’s Committee for Auditing Standards.
Participation on SAICA APC, Initial Professional Development Committee , ITC and
APC Adjudication meetings and CA2025 working group.
Collaboration with the Botswana Institute of Chartered Accountants on a Round
Table discussion on the Draft auditing standard for less complex entities.
Collaboration with the Institute of Chartered Accountants of Zimbabwe to host a CA
Masterclass for ICAN members.
Attendance at PAFA’s 6th Africa Congress of Accountants in Maputo, Mozambique.
Engagement with SAICA and APT regarding examinations and their localisation and
marking.
Attendance at the 2021 IFAC Ordinary Council meetings.
PAFA roundtable discussions on the state of the profession in Africa.

-

Receiving and dealing with complaints.
Receiving and responding to technical queries.
Public thought leadership article on “Detecting fraud – What do the auditors do”

-

The public

Member survey. 43% (2020: 38%) of members participated in the member survey.
This survey fed into the strategic update for 2020-2024.
Regular updates: Tax, NAMFISA communications, BIPA communications, invitations
to stakeholder events, IFAC updates, other technical information.
11 face to face CPD events were held. 9 webinars and 1 CA Leadership Masterclass
were offered to members.
Member queries and questions were answered as and when received.

Stakeholder category
Government

Interaction in 2021
-

Engagement with the Ministry of Finance to request the ability to provide comments
on the Income Tax and VAT Bills.
Meeting with Ministry of Home Affairs and Immigration to facilitate improved and
efficient Work Visa’s for foreign Chartered Accountants employed at audit firms.
Engagement with NTA regarding approval of Accounting Technician as a scarce skill
for which funding and development of a curriculum is necessary.
Engagement with the Office of the Auditor General regarding the Accounting
Technician qualification, the Public Audit Bill, IPSAS promotion, promoting CA’s and
a CA training officer at the OAG.
Meeting with NIPDB to highlight the challenges faced by ICAN members with BIPA,
MOHC, NamRA/IRD, draft bills etc.
.

Local Accounting
bodies

-

Involvement of other accounting bodies in meetings with BIPA, NamRA, NTA, PAFA
and representation on committees.

Training offices (HR
and Training officer)

-

Regular communications regarding ITC and APC examinations and professional
programme providers.

Audit and non-audit
firms

-

Involvement on the ICAN Committees.
Guidance provided.

Venue providers

-

Provision of CPD to members and non-members.
Professional Examinations.
Committee meetings to support social distancing.

Volunteers
(Committees, APT and
APC localisers)

-

Participation on committee meetings and projects.
Localising professional exams.
Reviewing case studies.
Marking examination papers.

Sponsors

-

ICAN is in the process of renegotiating sponsorships.

CPD providers

-

Provision of CPD to members and non-members.

CA trainees

-

Provision of trainee ethics and tax workshops.
Examinations and surveys.

CA students

-

Financial educational assistance to CA students registered at UNAM and NUST to
fund educational material.

Education providers

-

UNAM accreditation
NUST accreditation
Regular attendance of representatives on ICAN’s TDE and EEC meetings.
Financial and academic support to UNAM and NUST Accounting societies.
Engagements regarding the impact of CA2025 on academia.
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ABRIDGED ANNUAL
FINANCIAL STATEMENTS
This summarised report is extracted from audited information but is not itself audited.
The Council takes full responsibility for the preparation of the abridged report and that
the financial information has been correctly extracted from the underlying financial
statements.

STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 31 DECEMBER 2021
2021
N$
Revenue
Other income
Operating expenses

2020
N$

6,820,078

6,948,704

232,394

106,164

(6,748,678)

(6,224,951)

Operating surplus

303,794

829,917

Interest received

362,489

480,496

Surplus for the year

666,283

1,310,413

STATEMENT OF FINANCIAL POSITION AS AT 31 DECEMBER 2021

ASSETS

2021
N$

2020
N$

Non-Current Assets
Equipment

307,036

97,536

Trade and other receivables

193,640

198,051

Cash and cash equivalents

8,125,413

7,346,683

8,626,089

7,642,270

Current Assets

TOTAL ASSETS
EQUITY AND LIABILITIES
Equity
Accumulated surplus

7,681,605

7,015,322

944,484

626,948

Liabilities
Current liabilities
Trade and other payables
TOTAL EQUITY AND LIABILITIES

8,626,089

7,642,270

Outlook and
priorities for
2022

-

-

To be actively involved in the finalisation of the Income Tax and VAT Amendment
Bills and the revision of the Companies Act.
Circulars to be more focused on members in business.
Actively marketing the profession to students, teachers, parents of students, the
public, and international organisations to educate them on the CA career path, the
subjects required as well as the CA(NAM) brand.
Public Sector Committee projects including promotion of good governance, IPSAS,
CAs in the public sector, the Accounting Technician qualification, the African
Professionalism Initiative amongst others.
Engaging more with IFAC with respect to issuing comments on exposure drafts
relevant to ICAN.
Increase ICAN’s activities with respect to social responsibility.
Improve communications with the Master of the High Court to assist in resolving
challenges faced by ICAN members.
Actively engage with the Office of the Auditor General, State Accounts Department,
Office of the Prime Minister, Ministry of Urban and Rural Development, the Ministry of
Finance, NamRA, BIPA, international Chartered Accountancy Institutes/organisations,
NIED, NQA, NTA, NCHE and the Ministry of Education.
To achieve full accreditation of the Bachelor of Accounting degree (CA stream)
offered by the University of Namibia.
To actively engage and collaborate with NUST on their journey to prepare for
accreditation of the Bachelor of Accounting degree (CA stream).
Launch and implement CA 2025 in Namibia.
Enhanced stakeholder engagement with international bodies, such as IFAC and
PAFA.
Enhanced CA trainee engagements.
To actively market and promote young Chartered Accountants in Namibia as well as
Namibian CA’s in the Public Sector.
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Thank you to our
corporate sponsor

CORPORATE PARTNERSHIP WITH CAPRICORN GROUP LIMITED
In 2018, ICAN entered into a corporate partnership with Capricorn Group Limited which will be ending at the end of March
2022.
We wish to express our gratitude to Capricorn Group Limited for being the corporate sponsor of ICAN over the past four
years and commend their dedication and support to adding value to the Institute and its members by assisting in building
ICAN’s brand and visibility in the market.
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